


Children and Young People’s Empowerment Project (CHILYPEP)

This post is funded by The Integrated Care Board, South Yorkshire 
The Children and Young People’s Empowerment Project (CHILYPEP) is a registered charity that has worked with disadvantaged Children and Young People for almost 23 years. Our work is a combination of youth work approaches and principles, and early intervention and prevention services based on good practice, with young people’s voice at the heart of everything we do.

Job Description:

BRV Project Worker – Male
This job is open to male applicants only, in line with the “occupational requirement” provisions as set out in Schedule 9, Part 1 of the Equality Act 2010.

	Job title
	BRV Project Worker (Belonging, Resilience and Vocabulary) - MALE


	Salary scale
	Chilypep Scale 22: (£29,515.67) to Scale 24: (£31,259.67) as of 01/04/2024. Pro Rata

	Hours of work

	30 Hours per week. 37 FTE

	Pension

	8% employer contribution

	Leave entitlement

	38 days leave, including bank holidays (pro rata)

	Other Benefits


	Access to clinical supervision; BHN Extra’s: cycle to work scheme, bYond prepaid spending card and Extras Discounts. 

	Place of work

	HOME, 1 Blucher Street, Barnsley, S70 1AP and across Barnsley (schools, colleges etc)

	Duration

	This is a permanent post.







About Chilypep

Chilypep is a nationally registered charity based across Sheffield and Barnsley, where the majority of our work takes place. We take a 'strengths based' relational approach, empowering young people to meaningfully participate in decisions that affect their lives and build their social capital, focusing on areas of high disadvantage and marginalised communities of interest, identity and belonging, as well as those furthest from services and support. We support young people who face additional barriers and whose voices are rarely heard, and our work priorities are based on the needs and issues identified by young people. Our work has been recognised as good practice by organisations including Paul Hamlyn Foundation, through our partnership in the Sheffield Right Here pilot, NHS England and Yorkshire and Humber Youth Work Unit, and has influenced local and national participation practice.


Chilypep values
At Chilypep our values are really important to us and are what we live and work by. We are committed to ensuring these values are felt by all those who engage with us in our work, whether staff, volunteers, a young person, a family or community member, partner, or those who are part of the wider world around us.

Our values are: Kindness, Respect, Integrity, Involvement, Making a difference, Social justice, Equality.

For further information about our work visit: www.chilypep.org.uk and https://chilypep.org.uk/home-barnsley/

What we’re looking for.
We are currently seeking a boys and young men’s project worker who can provide a positive role model for boys and young men who are trying to develop a positive sense of their masculinity. You will model appropriate male behaviour that promotes equality, diversity, and emotional literacy. Our ideal candidate would be a Youth Mental Health Practitioner or Youth Worker with extensive experience of delivering mental health and wellbeing interventions with boys and young men, preferably within a youth work framework, and has an in depth understanding of the issues, challenges, pressures and difficulties boys and young men experience. The ideal candidate will be a thoughtful and flexible practitioner who places young people and their welfare at the heart of their practice. You will be enthusiastic, dynamic, and creative and have a compassionate and authentic approach and a demonstratable track record of working with young people to support their mental health and wellbeing. In addition, you will demonstrate a commitment to equality and social justice and be a positive team player willing to share learning and good practice.


Main Purpose of the Role:
As BRV Project Worker you will be part of a small team delivering a range of interventions to vulnerable boys and young men aged between 11 and 25. These include one-to-one support, group work and drop-ins at our HOME Wellbeing Hub and in a variety of venues throughout Barnsley. You will be working collaboratively to engage and support boys and young men who present with multiple and complex challenges. Using a youth work approach, you will co-produce activities and curriculum which is young person centered to influence and steer the group work content.
You will employ a holistic approach to working with marginalised boys and young men, assisting them to develop their emotional literacy, understand the impact of toxic masculinity, improve their life chances, access mental health and emotional wellbeing support and develop help seeking behaviours.

[bookmark: _Int_e3MCi5l1]The role will include liaising effectively and efficiently with parents and carers, the wider Chilypep and HOME team, and work with external partners to ensure young people’s well-being needs are met. You will also be expected to manage your workload related to this work including attending meetings, and events, planning and developing the BRV programme, along with the BRV team, and undertaking all administrative tasks.

Working Relationships:
Internal:
The post-holder will maintain regular contact with the HOME Manager, project coordinators, project workers, finance officer, administrator and Chilypep’ s project volunteers.
The post-holder will undertake regular supervision with the HOME Manager.

External:
Communication with a wide range of stakeholders including young people, parents, partner organisations, suppliers, funders, donors, and the public.

Key Tasks:
· Work within the BRV team, working closely with young people and partners to deliver the project plan.
· Deliver and facilitate weekly BRV group sessions in a variety of settings.
· Offer one to one support to individual boys and young men as appropriate.
· Attend, represent, or support young people to attend multi-agency meetings such as Team Around the Family (TAF) Safeguarding and Health and Education Plan meetings
· Recruit, develop and facilitate young people to take part in the project in a variety of settings including HOME (the young people’s wellbeing Hub), schools, Colleges, and community venues.
· Undertake and deliver training sessions and workshops around this area of work as requested.
· Undertake project monitoring and evaluation in accordance with CHILYPEP policies and procedures.
· Support the project team with delivering presentations to internal and external stakeholders to share and disseminate the work of this innovative project.
· Carry out organizational and administrative tasks required to support the above activities.
· Keep accurate records of all work undertaken and contribute to the Project Reports, The Chilypep annual report and other publications.
· Be personally responsible for work time and work management and to record appropriately.
· Undertake work with high regard to the most current child protection and safeguarding policies and procedures and the CHILYPEP Equal Opportunities Policy
· Contribute to work on other activities as may be required to achieve the overall objectives of the Project, by agreement with the post holder and Project Manager.

In return, we will give you the time and support you need to make a difference through training and clinical supervision.

Additional duties.
· Attend Barnsley and Chilypep full Team Meetings and AGM.
· Contribute to the duties required of the staff team at HOME, the young people’s wellbeing Hub including greeting visitors to the building, staff rota of opening/closing building, keeping things clean and tidy, disposing of waste and other related tasks.
· Provide line management / supervision support to Assistant Project Workers, volunteers, and placement students where required. 
· As a member of the project teams, participate in decision-making processes in relation to project 
     development, practices, and procedures.
· To promote and share the project’s learning with others locally, regionally, and nationally through presentations at workshops, seminars, conferences.
· To network effectively with relevant partners and stakeholders, providers, and voluntary and statutory agencies.
· To help source funding and resources and contribute to the development of external funding applications.
· Undertake with high regard, monitor, evaluate and plan all work in accordance with Chilypep policies and procedures, including Safeguarding, Equality and Diversity, GDPR and Data Protection.
· To use the Chilypep’s data, monitoring and evaluation systems and management information system (Lamplight) to keep records of all work undertaken and contribute to the project’s annual reports and other publications.
· To support young people’s involvement in the recruitment of staff for the project and other organizations/ community groups.
· To be responsible for own personal development and growth by researching and attending appropriate training.
· To contribute to work on other activities as may be required to achieve the overall objectives of the project, by agreement with the post holder and HOME Manager/CEO.
· Undertake such other tasks as may be reasonably requested in consultation with the post-holder.

Working Conditions:
· Regular travel will be required across Barnsley as well as to regional and occasionally national meetings and training events. 
· Hybrid and flexible working patterns are allowed with the line manager’s agreement. The post is based on a 37-hour week. Flexible working hours will be required with regular evening and occasional weekend/residential work, including an annual 3-day residential trip (summer)
· Holidays – 38 days per year inclusive of bank holidays pro rata to hours worked. 

Chilypep are an equal opportunity employer. We are committed to diversity and inclusion and ensuring equality of opportunity in our recruitment processes for staff and volunteers. We prohibit discrimination and harassment of any kind based on race, colour, sex, religion, sexual orientation, national origin, disability, genetic information, pregnancy, or any other protected characteristic. Our mission is to welcome everyone and create inclusive teams. We celebrate differences and encourage everyone to join us and be themselves at work. 

Our policy is to recruit a diverse workforce and follow the guidelines of the Equality Act. We are an employer that values lived experience at all levels of our organisation. 
Our priority is to safeguard and protect the Children and Young People we work with, and we operate within strict Safe Recruitment Practices, including a DBS check, social media check, and 2 references for all staff and volunteers. 

All candidates must have existing permission to work in the UK. 


Person Specification:
To apply you should have the following knowledge, experience, skills, qualifications, and attributes, and be able to meet the shortlisting criteria: 

Criteria:
A - Application Form (Shortlist criteria)
I - Interview 
R - References  

	Person Specification:
	E-Essential / D-Desirable 
	Criteria:
 

	Knowledge 
	
	

	[bookmark: _Hlk55902701]Demonstrable knowledge and understanding of youth work and empowerment principles and practice, with a particular emphasis on supporting boys and young men/families affected by mental ill health to improve outcomes.
	E
	A/I

	An understanding of the wider determinants that affect boys and young men’s mental health and well-being, and the issues, pressures, difficulties and challenges they experience, including the impact of toxic masculinity.
	E 
	A/I 

	Knowledge and understanding of a wide range of mental health and wellbeing issues experienced by boys and young men and how to appropriately respond to these.
	E
	A/I

	Demonstrable experience of managing risk, understanding the importance of confidentiality and an awareness of its limitations with reference to working with boys and young men.
	E 
	A/I

	Knowledge and understanding of CYP mental health services, pathways, and assessment and referral processes.
	E
	A/I

	Understanding of and ability to work with and navigate the complex systems, structures and organisations that impact on boys and young men’s lives. 
	E
	A/I

	Knowledge of legislation, and able to follow policies and procedures on GDPR, health & safety; child welfare and safeguarding; vulnerable adults: equality and anti-discrimination practice.
	E
	A/I/R

	Understanding of the significant pressures of working with vulnerable boys and young men and have personal resilience and tools in place for self-care (clinical supervision will be provided).
	E
	A/I/R

	Experience 
	
	

	At least 2 years paid experience of supporting boys and young men’s mental health and wellbeing in either a mental health or youth work setting or the equivalent relevant experience.
	E
	A/I

	Demonstrable experience of working with boys and young men from disadvantaged backgrounds and with high emotional, behavioural, and social needs.
	E 
	A/I

	Demonstrable experience of delivering mental health and wellbeing interventions with boys & young men within a Youth Work Framework.
	E 
	A/I

	Demonstrable experience of delivering groupwork, one-to-one, training and workshops with boys and young men.
	E 
	A/I 

	Demonstrable experience of partnership and multi-agency working and relationship building with community and voluntary organisations and statutory bodies, especially mental health and social care services, schools, and education providers.
	E
	A/I

	Demonstrable experience of attending muti agency meetings in support of boys and young men and their families/carers and producing reports for these. 
	E
	A/I/R

	Demonstrable experience of being a positive role model for boys and young men who are trying to develop their sense of their masculinity by modelling appropriate male behaviour that promotes equality, diversity and emotional literacy, and challenges toxic masculinity.
	E 
	A/I/R

	Demonstrable experience of supporting and line managing staff and volunteers.
	E
	A/I/R

	Experience of project management including managing project budgets, working to project plans and delivering on agreed objectives, targets, milestones, and outcomes.
	E
	A/I

	Experience of evidence-based outcome and evaluation tools and techniques and how to implement them.
	E
	A/I

	Demonstrable experience of working with boys and young men on creative arts, wellbeing projects.
	D
	A/I

	Skills 
	
	

	Able to build and foster positive, nurturing, and respectful relations with boys and young men, and their families and carers.
	E
	A/I/R

	[bookmark: _Hlk55903112]Interpersonal and communication skills, including written, in person, over the phone and using digital tools.
	E
	A/I

	Report writing skills and ability to present complex data to a range of audiences in a variety of appropriate formats
	E
	A/I

	Innovative and creative, able to work to a high level of accuracy and attention to detail 
	E
	A/I

	Competent in the use of computers and IT and Management Information Systems (Chilypep uses Lamplight) including a proficiency in the use of excel and databases to capture and report on monitoring and evaluation information. 

	E 
	A/I

	Able to work unsupervised and within a busy working environment, using own initiative to organise and manage case and workload, juggle a range of priorities, and meet deadlines.

	E 
	A/I/R 

	Ability to work both in a team and on own initiative.
	E
	A/I

	Competent in the use of a range of engagement tools and mediums including face to face, online and social media platforms.
	E
	A/I

	Able to enthuse and motivate self and others, delegate and supervise where appropriate.
	E
	A/I/R

	Qualifications 
	
	

	CYP Mental Health/Youth / Social work or other relevant qualification to degree level or the appropriate equivalent experience.
	E
	A/R

	Other appropriate training relevant to working with young people and their wellbeing.
	E
	A/R

	Attributes
	
	

	Positive team player 
	E 
	I /R

	Pleasant and friendly approach
	E 
	I /R

	Self-motivated with a flexible approach to the role
	E
	I/R

	Honest and trustworthy
	E
	I/R

	[bookmark: _Hlk55903256]Sound work ethic with a commitment to social justice and equality
	E
	A/I/R

	Understanding of, and demonstrable commitment to, Equal Opportunities and Anti-Discriminatory Practice
	E
	A/I/R

	Commitment to personal and professional development including undertaking professional supervision (management and clinical supervision will be provided) and recognising when to ask for help and support.
	E
	A/I/R

	Full clean driving license and use of a car
	D
	A/I
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