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Children and Young People’s Empowerment Project

APPLICATION FORM

Please note: We will shortlist on the basis of the information contained in this application form only. Please do not send your CV. Please read the job description and person specification thoroughly and ensure you reference how you meet all elements of the person specification within your application.

	Office use
	Candidate Number
	


This sheet will not be seen by the panel prior to shortlisting.
Post Title: BRV Project Worker

	PERSONAL DETAILS

	First name:	
		

	Last name:



	Address and postcode:




	Mobile number:
Home phone number:
Email address:




Can you please tell us where you heard about this role?

[bookmark: Check4][bookmark: Check6]|_| Guardian Jobs                                     	|_| Barnsley CVS		|_| Instagram

[bookmark: Check3][bookmark: Check9][bookmark: Check10]|_| Voluntary Action Doncaster (VAD)       	|_| Charity jobs		|_| Word of mouth

[bookmark: Check2][bookmark: Check8][bookmark: Check7]|_| Voluntary Action Rotherham (VAR)	|_| Twitter			|_| Linkedin	
	 
[bookmark: Check1][bookmark: Check5]|_| Voluntary Action Sheffield (VAS)		|_| Facebook	
                                  
[bookmark: Check11][bookmark: Check12]|_| Received an email from Chilypep		|_| Other (please specify) …………………………………





	Office use
	Candidate Number
	




	REFERENCES

	Please give the names and addresses of two people to whom we may write for references. 
One referee should be your current or most recent employer or most recent relevant employer. 
At least 1 referee must have known you for at least 12 months, and references need to cover a combined period of no less than 3 years.
Where employment references cannot be provided, volunteering and character references from people known to you but who are not related may be acceptable, at the discretion of the appointing manager.
These referees will only be contacted if you are shortlisted for the post.  Please indicate whether or not we may contact them at this stage.

	Current / most recent employer
Name:
Address:


Tel:
Email:

	Second referee	
Name:
Address:


Tel:
Email:

	If you are shortlisted, may we contact this person prior to interview?
	If you are shortlisted, may we contact this person prior to interview?

	YES  
	NO
	YES 
	NO


				


	DETAILS OF CURRENT / MOST RECENT EMPLOYMENT

	Employer:

Address:
	Job title:

	
	Date Appointed:

	
	Length of notice required:

	Is this your current employer?
	YES
	NO

	Brief description of duties:



	Salary:
	Hours worked:
	Reason for leaving:

	PREVIOUS RELEVANT EMPLOYMENT (Paid or unpaid-continue on a separate sheet if needed)

	(Most recent first)

	Job title













	Employer	
	Start and end dates	
	Main duties, salary received, and hours worked 



	EDUCATION 

	Please use this space to give details of any formal qualifications you have (most recent first).			

	School/College etc





	Exams Passed and Grade
	Dates

	TRAINING (continue on a separate sheet if needed)

	Course title and content






	Organising Body
	Date, duration and accreditation/qualification received



	IN SUPPORT OF YOUR APPLICATION

	
Drawing upon your relevant experience, skills, knowledge and beliefs, please follow the person specification and explain how you meet this and why you are a suitable candidate for this post. Please include all your relevant life experiences and voluntary work, not just paid work.

Continue on further sheets if necessary.
































This role involves working flexibly to be available at the times that suit the lives of the children, young people and communities we work with. This includes regular evening work and may include regular or periodic weekend work and occasional residential work. Are you able to work within these times?

Yes	|_|		No	|_|

Have you ever been the subject of a Child Protection investigation or Care Proceeding for any child in your care?

Yes	|_|		No	|_|

If yes, you can give details if you wish. You may be asked about this if you are selected for interview.


Should you be selected for the post are you willing to undergo a DBS check?

Yes	 |_|		No 	|_|

If you have any convictions, please see our DBS Policy Statement Ex-Offenders attached with your application pack and send relevant information to recruitment@chilypep.org.uk 

We have a legal responsibility to ensure that all our employees have the legal right to live and work in the UK. If we make an offer of employment, we will need to check that you are eligible to work in the UK before you start work. Are you eligible to work in the UK?

Yes	 |_|		No 	|_|
Thank you for completing the form. Please make sure you sign the declaration below before you send it back. 


DECLARATION: I understand that any offer of employment will be subject to the information on this application being complete and correct. Any false information could lead to termination of employment.

Signed …………………………………………………..  Date ……………………



Please return to via email: recruitment@chilypep.org.uk  


Closing date for applications:  Monday 25th November, 9am

Interviews to be held (please note there are X parts to the interview (e.g. an adult panel and a young people’s panel):
DATE:  Monday 9th December both adult and young people’s panel	 
		 	
Are you available for interview on the dates specified:

Yes	 |_|		No 	|_|

Further background information about Chilypep may be found on our website: www.chilypep.org.uk.
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